Workforce Healthcare Comparison

Employer Experience

Employers looking to...

Offer affordable healthcare to
part-time employees

Support employees without
traditional health insurance

Extend healthcare support to
eligible household members

Provide employees with access
to a physician 24/7

Help employees address
healthcare needs before they
become more serious

Help employees make better
healthcare decisions

Reduce healthcare-related
financial stress

Strengthen workforce stability
Implement a workforce

healthcare benefit without
insurance-level complexity

Healthcare Employee
Traditional Access Assistance
Telehealth Platform Program (EAP)
Varies Varies Limited
Varies v Limited
Usually with . .
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Varies Limited X
Limited Limited X
Limited Limited X
Limited Limited X
Indirect Indirect Indirect
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Comparisons reflect common capabilities of each approach. Individual providers, plan designs,

and service offerings may vary.

Ful.CashPay combines physician-first care, healthcare access, healthcare navigation, prescription
savings, hospital bill support, eligibility assistance, and physician-reviewed healthcare education
into a single workforce healthcare benefit.
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